Purpose and Intent
To Equip all American State Assemblies in need of Guidance Regarding Conflict Resolution of Internal Matters.
Outline for the Limited Role of The Peacekeeping Task Force (PKTF) in Facilitating American State Assemblies Regarding Internal Peacekeeping
Introduction

Overview of PKTF’s mission in supporting new or reestablished American State Assemblies.
It is important to establish internal peacekeeping entities for stable Assembly operations.

Obligations of PKTF (New and Re-entry Assembly)

Facilitation of Entry (for Re-entry) into General Assembly Meetings
Ensure a smooth transition for Assemblies entering or re-entering in-session meetings.
Guide procedural and operational – best practices.

Establishment of Mashal-at-Arms
Priority 1)
Prioritize the selection and installation of a Marshal-at-Arms.
Role: Maintain order and decorum during meetings, ensuring respectful and productive discourse.
Emphasize the critical nature of this role in precenting disruptions and maintaining stability during agenda-driven Assembly Pillar meetings.
Responsible for confirmation of election cycles, counted ballots and election results, and publications.

Development of Ombudsman Services
Priority 2)
Implement a stable Ombudsman Service aligned with proven effective industry standards.
Role: Address grievances and facilitate conflict resolution within the assembly.
Highlight the importance of this service in fostering transparency and trust throughout the entire Assembly Pillar construct.

Importance of Internal Peacekeeping Entities

Without a Marshal-at-Arms and Ombudsperson, even stable Assemblies risk significant, periodic, and potentially catastrophic Assembly setbacks!
These roles are essential for maintaining order and addressing organizational issues proactively.

Examples of Breakdowns in Meeting Decorum and Conflict Resolution

Lack of Order During Debates: Members interrupting each other during heated debates can lead to chaos if agreed-upon, simple to comprehend riles are not enforced.

Disruptive Audience Behavior: Shouting or unruly behavior from the audience Floor can and will disrupt meetings if not addressed promptly!

Personal Attacks and Uncivil Discourse: Personal attacks, disrespectful language, and unfounded animosities can severely derail productive discussions!

Failure to Address Misconduct: Ignoring persistent misconduct, such as speaking out of turn, flailing accusations, and flagrant, repetitive outbursts can and will lead to further disorder!

Example of Unutilized Ombudsman Role Leading to Conflicts

Unaddressed Harassment and Bullying: Without an Ombudsman, harassment claims may go unresolved, leading to an overall toxic environment.

Ineffective Grievance Redressal: Grievances related to unfair treatment ot improperly utilized organizational procedures may remain unresolved without an Ombudsman.

Lack of Early Conflict Resolution: Absence of an Ombudsman can result in unresolved disputes that escalate into increasingly larger issues. These same issues, by default, often find themselves cascading onto the Floor of the General Assembly leading to inevitable unrest and crippling decorum disruption!

Overlooked Elected Officer of Sovereign Concerns: Elected officers, committee members, and sovereign State national alike may feel unheard, marginalized, or discounted resulting in decreased Assembly morale and Committee productivity.

Support During Oversight Committee Investigations

Marshal-at-Arms and Ombudsman assist in ensuring fair and orderly proceedings during investigations.
Their presence is vitally beneficial for maintaining integrity and impartiality in oversight activities!

These same internal peacekeeping roles greatly assist with Assembly Milita development and oversight by virtue of the functioning roles they maintain within the General Assembly!
….

Caveats on Potential Outsourcing the Ombudsman Role
Outsourcing to other experienced and status-corrected Ombudsman from other American State Assemblies can offer even greater neutrality and unbiased perspectives.

Some benefits include:

Impartial Conflict Resolution: External Ombudsman provides a neutral stance, free from internal biases or allegations of biases from fellow Assembly members.

Specialized Expertise: Assess experienced professionals skilled in alternative dispute resolution techniques based on more evolved Ombudsman Service, previously researched and rehearsed industry practice.

Enhanced Trust: Employees may feel more comfortable reporting issues to an external party having no personal but-in prior knowledge, vested interest, or likely personal relationships with other people from other State Assemblies in need of service.

Objective Insights: Outsourced services can identify systemic issues without internal influence.

**Caveats on Misunderstanding PKTF’s Role Concerning Peacekeeping

There is often an unwarranted expectation for PKTF involvement when conflicts occur State Assemblies lacking internal peacekeeping assets.
Assemblies may mistakenly seek PKTF assistance through the Federation of States due to a lack of known remedies, despite PKTF not currently being chartered for direct conflict resolution service within any State Assembly Pillar. This misunderstanding underscores the need for internal peacekeeping structures.
· This same misunderstanding often overburdens the current availability of PKTF chartered services needed elsewhere unnecessarily.
-----------
*Inadvertent future PKTF service possibilities:

· International Ombudsman Service Sponsoring og Private American Ombudsman Industry Services.
International Business Assembly service agreement potential.
i.e > outsourcing Ombudsman Service Provisions across State lines from one American State Assembly to another and vice versa,

----------
Conclusion

Reinforce the necessity of these crucial internal peacekeeping roles for the effective functioning and longevity of all American State Assemblies within the General Assembly environment. Through this effort, all remaining sub-Assembly Pillars will benefit tremendously from consistency of use!


